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Abstract 
Purpose of this study: This study aims to prove the influence of locus of control (LoC) and gender on professional 
judgment.  
Methodology: The population was professional accountants in Padang, represented by public accountants and accounting 
lecturers. The sampling technique used was the purposive sampling method. Totally, 69 respondents were selected as a 
sample in this study. The research data was obtained through questionnaires. Data were analyzed using the independent t-
test.  
Main Findings: The results of this study are: (1) There is no difference between male accountants and female accountants 
in giving judgments; (2) The second hypothesis (H2) cannot be concluded, because of the great differences in sizes between 
both the groups; (3) There is no difference among male accountants with internal and external LoC, and female accountants 
with internal LoC in giving judgments. 
Application/Implication: The results are interesting since all the hypotheses were rejected. These findings implied that 
LoC and gender do not influence professional judgment because accountants have a code of ethics that guides them in 
making judgments. It suggests for further researches to add other variables such as culture or religiosity. 
Keywords: Locus of Control, Gender, Professional Judgment. 
INTRODUCTION 
When we talk about professional judgment, we automatically think about judgment made by auditors in conducting their 
audit engagement. However, there is a slight difference between audit judgment and professional judgment. Tuanakotta 
(2011) says audit judgment is an audit opinion, choice, or consideration. While ISA 200 (Overall Objective of the 
Independent Auditor, and The Conduct of an Audit in Accordance with International Standards on Auditing) defines 
professional judgment as “the application of relevant knowledge and experience, in the context of auditing, accounting, and 
ethics to get the right decision in every situation and condition of audit engagement”. Thus, professional judgment has a 
wider meaning than audit judgment, and this research focuses on professional judgment. 
Since professional judgment has a very close relationship with ethics, then this topic is very interesting to be researched 
because, different people will make different judgments in seeing the same situation because of different knowledge and 
experiences they have and different values they hold. 
Based on previous research, there are some factors, which influence people in making judgments: gender, locus of control 
(LoC), competency, experiences, professionalism, compliance pressure, and task complexity. This research focuses on 
gender and LoC since there are just a very few kinds of research which related gender and LoC to make judgments. Many 
researches have proved that gender and LoC affect professional judgment. Retnowati (2010), Praditaningrum  (2012), and 
Putri (2015) found that gender has a significant effect on judgment, while Hyatt dan Prawit (2001), Nugrahaningsih (2005), 
Febrianty (2010), and Fitriyani (2013) found that auditors with an internal LoC tend to be more ethical than auditors with 
an external LoC. Most previous research and literature have focused on auditors and their audit judgments. We also used 
literature, but we focused on accountants and their professional judgments.  
The findings of the cognitive psychological literature researches stated that gender is one of the individual-level factors that 
can affect judgment-required performance (Praditaningrum, 2012; Pasanda and Paranoan, 2013). Chung and Monroe 
(2003) argued that women can be more efficient and effective in processing information in complex tasks than men because 
women have more abilities to differentiate and integrate key decisions. In a work environment where problems occur, a 
female auditor may feel challenged to deal with those problems rather than to avoid them, as women are considered more 
critical. Male auditors are more likely to avoid the consequences of conflicts than female auditors are, so also if there is a 
risk that women tend to be more helpful than men tend to, that is why in many situations, women are more cooperative than 
men are. The literature also found that men are relatively less depth in analyzing a decision. 
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Besides gender, LoC also affects an individual on making audit judgments of an audited financial statement. According to 
Rotter (1966), LoC is an individual perception of an event, an ability, or disability of an individual’s control of an event 
that occurred. Sapariyah (2012) stated that LoC will encourage someone to have a level of job satisfaction, so it will make 
performance of the person better. Tsui and Gul (1996) and Kurnia (2002) found that LoC affects the auditors’ abilities to 
reject clients’ pressure in conducting ethical or unethical attitudes.  
LoC is divided into two types, an internal and an external LoC . A person who believes that his success or failure is in his 
control is called having an internal LoC, and the individual who believes that his success or failure is determined by 
external factors (beyond his control) is called having an external LoC (Silaban, 2009). Individuals who have an external 
LoC tend to assume that their lives are determined by factors from outside of themselves, such as destiny, faith, fortune, 
and other people. Individuals who have an internal LoC tend to consider that everything depends on how hard their efforts 
are. External people do not believe that there is a positive correlation between effort and success. This theory implies that 
someone with an internal LoC will give a better judgment than the one with an external LoC.  
There are at least three differences between this research and previous researches. Firstly, the previous researches used 
gender and LoC as independent variables and audit judgment as a dependent variable, while this research wants to link 
gender and LoC and see its effect on the judgment. Secondly, the previous researches focused on auditors and their audit 
judgments, but this research focuses on accountants and their professional judgment. That is why we use auditors and 
accounting lecturers as our respondents. Finally, the previous researches measured LoC using normative approach, while 
this research measures LoC by using an instrument developed by Levenson (1973) and Azwar (2015) which consists of 24 
statements measured by six-point response scale. 
Based on the above explanation, questions of this research are:  
(1) Is there a difference between male and female accountants in making professional judgments? 
(2) Is there a difference between accountants with an internal and an external LoC in making professional judgments?  
(3) How does the relationship between gender and LoC influence professional judgments?  
This research is encouraged by the current phenomenon in which the auditor/accountant profession is no longer dominated 
by men. In Padang, there are seven accountant offices, two of them have female partners, four of them have female 
managers, and each office hires many female staff. The same phenomenon also happens in college, especially in the 
Accounting department, where there are many female lecturers. We hope this research will give a positive contribution to 
accounting graduate users and accounting education in Indonesia. 
LITERATURE REVIEW  
Professional Judgment 
Professional judgment is a personal consideration or an auditor's perspective in response to information affecting the 
documentation of evidence as well as making an opinion of the auditor's opinion on the financial statements of an entity. 
The auditor's perspective in responding to information relates to audit responsibilities and risks to be faced by the auditor, 
about the judgments made (Jamilah, 2007). The application of knowledge and experience and skepticism affects the 
auditor's professional judgment. 
Professional judgment is influenced by the application of knowledge and experience of an auditor in conducting the audit. 
Application of maximum knowledge will certainly be in line with the increasing experience owned. The application of 
knowledge and experience by the auditor continually results in more understanding stored in his memory and the auditor 
becomes more sensitive to misstatement in the financial statements, thus, further supporting the materiality-level 
consideration process. Professional judgment is also determined by professional auditor skepticism that also supports a 
materiality level consideration to reveal the professional judgment provided by public accountants and auditors in a series 
of audit processes of financial statements as ordinary people who have unique characteristics and ways of thinking. 
Multidimensional Ethics Measure (MEM)  
According to Reidenbach and Robin (1988, 1990) in Patel (2002), MEM aims to show various dimensions to measure the 
ethics of accountant. MEM consists of three dimensions: 
Moral Equity 
This dimension is the most complex of the three dimensions. Moral equity derives from the ethical philosophy of the theory 
of justice, which consists of four items, namely: fair/unfair; honest/dishonest; morally correct/morally incorrect; and 
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acceptable/unacceptable. The dimensions of moral equity are largely derived from the ethical philosophy of theory justice. 
Most of the influential and fundamental concepts of the theory of justice are derived from Aristotle's writings, which guide 
translating the notion of justice in social practice. 
Relativism 
The dimension of relativism in MEM consists of two items: cultural acceptable/unacceptable and traditionally 
accepted/unacceptable. The essence of relativism is that all values are a cultural function and as a result, there is no 
generally accepted ethical rule of Reidenbach and Robin (1990) in Patel (2002). It means that cultural values are important 
in determining individual ethical beliefs. Because of the relative ethical rules of a particular culture, the values and 
behaviors of people in one culture may not affect the boundless behavior of people in other cultures. 
Contractualism 
The dimension of contractualism consists of the following two items: breaking/not violating an unwritten contract and 
violating/breaking an unspoken promise. The unwritten contract violation and the unspoken promise come from 
Deontology's philosophy. Deontologists argue that the individual must fulfill a legitimate claim or the needs of others as 
determined by applying logic to Armstrong's ethical rule (1993) in Patel (2002). The most prominent ethical rule is based 
on Immanuel Kant's criteria, "I should never act except in such a way that I can also be that my saying should be general in 
practice" Patel (2002). John Rawls, a contemporary US philosopher, adapted Kant's deontology to develop an approach 
called contractualism. The idea behind this philosophy is that social contracts are similar to imperatives. While the 
compilers of the MEM claim that two items consisting of the dimensions of contractualism stem from philosophy, it is 
important to note that some aspects of consequentialism and social justice theories are also embedded in this dimension. It 
includes the idea of social survival, not only from the field of moral philosophy, but also from religion. The ideas of justice, 
contract, task, and consequence, both derived from this philosophy can be found in the Qur'an, Buddhist writings, and other 
religions. 
Locus of Control 
LoC is a concept developed by Rotter (1966). This concept has four basic characteristics:  
● The potential behavior is any possibility that is relatively appearing in certain situations related to the desired outcome 
in one's life. 
● Hope is a possibility of various events that is experienced by someone. 
● The value of the reinforcing element is the choice of possible amplifiers for the results of some other amplifier results 
that can appear in similar situations. 
● Psychological atmosphere is a form of stimulation, both internally and externally received by a person at a certain 
moment, which increases or decreases expectations of the expected outcome 
A person with a LoC believes that something that happens to them is known as an attribution regarding how a person 
describes what happened to him. There are three process steps underlying attribution: first, where one must feel observed a 
behavior, then try to understand the intentional behavior and the last is to determine whether someone has the power to 
show the behavior. LoC is the way a person feels about an event, whether he can or does not control the events that happen 
to him (Rotter, 1966). While Zoraifi (2003:16) defines LoC as the extent to which a person feels a contingent relation 
between the actions and the results obtained.  
LoC is divided into two, namely internal LoC and external LoC. People who believe that they have control over their 
destiny are called as people with internal LoC, whereas people with external LoC believe that their results are determined 
by agents or extrinsic factors outside of their own. LoC describes how far a person views the relationship between the 
deeds done with the result/outcome. LoC is not a typological concept, so it cannot categorize individuals as absolute 
internal or external. Rotter (1954) in Asih (2006:125) developed the theory of hope and assistance into a more specific 
form. Rotter investigated whether the expectations of people can influence the help they receive. Internal controls will be 
visible through work skills and work actions related to the success and failure of employees while doing their work. 
Employees with external LoC feel that there are controls outside them that support the work done. 
Reis and Partners (1998) in Nugrahaningsih (2005) state that internal LoC is a way of seeing that the results obtained, good 
or bad, are due to the actions, capacities, and factors owned within them. External LoC is a way of looking at where all the 
Humanities & Social Sciences Reviews 
 eISSN: 2395-6518, Vol 7, No 4, 2019, pp 477-487 
https://doi.org/10.18510/hssr.2019.7464 
480 |www.hssr.in                                                                                                                                  © Cheisviyanny et al. 
results obtained, good or bad are out of their control because of external factors such as luck, opportunity, and destiny. 
Individuals falling within this category place responsibility beyond their control. 
The auditors in a complex audit assignment will be influenced by their LoC characteristics. Individuals with an internal 
LoC would be in a better position to deal with the audit assignment than those with an external LoC. The internal LoC will 
be less anxious and hasty in taking action. Thus, the person is less likely to take incorrect judgment and more likely to take 
an independent decision. Wati (2009:17) researched the influence of LoC, personality characteristics, and risk-taking 
tendency to the performance of mutual fund investment managers. His research finds that the internal individual LoC has a 
higher tendency to take risks compared to individuals who have external LoC, meaning that individuals who have internal 
LoC are more willing to take risks. This proves that those who are internally more successful control the audit assignment.  
Gender and professional judgment 
In making a judgment, the auditor needs relevant and adequate information. Based on the cognitive theory that emphasizes 
how the process or effort to optimize the ability of rational aspects owned by others is different between men and women in 
making decisions and perceptions about a situation (Nugraha, 2015). Judgment taking of an auditor must be different 
between men and women considering their difference, psychologically. Men generally do not use all the information 
available in processing the information, so the decisions taken become less comprehensive (Jamilah, 2007), while women 
tend to be more thorough and use more complete information. They have a sharp memory of new information and have a 
higher moral judgment than men. 
This is consistent with the findings of cognitive and marketing psychological literature that women are more efficient and 
effective in processing information when faced with the complexity of tasks in decision making. Based on the above 
description, the first hypothesis is: 
H1: Female accountants are better than male accountants in giving judgments 
Locus of control and professional judgment 
Tsui and Gul (1996) in Zoraifi (2005) in his research said that LoC and ethical considerations provide a better explanation 
for differences in decision making or auditor judgment. In this case, it appears that an auditor who has an LoC will have a 
difference in making auditor decisions on financial statements. The results of Anastasia and Mukhlasin (2005) showed that 
there is a positive relationship of the external LoC with acceptance of behavioral deviations in the audit. This is believed to 
be true because individuals with an external LoC have not been able to control the results achieved, the desire to stop 
working has a positive relationship with acceptance of irregularities in the audit with the condition of locus of external 
control and commitment to the organization. This shows that the desire to stop working on making a person become less 
concerned about what can be done within the organization. 
Auditors who have innate factors such as internal LoC will have a more positive contribution to the performance of 
performing audit tasks. This is because they see effort as something to do if it is to succeed. While someone with an 
external LoC is less likely to try, because they think there are external factors that control success and there is little 
correlation between effort and success. An auditor who possesses an external LoC will tend to view circumstances beyond 
him/her to influence his/her decision in making and evaluating judgments. External LoC affects individuals in performing 
manipulative actions (Kurnia, 2002). Individuals who have external LoC will tend to perform manipulative actions, 
compared with individuals who have internal LoC. 
Based on the results of the above studies, the second hypothesis can be formulated as follows: 
H2: Accountants with internal locus of control are better in giving judgment than accountants with external locus of control  
Locus of control, gender, and professional judgment 
No previous researches have linked LoC with gender in making a judgment. But if the theory states that women are better 
than men in making a judgment and someone with internal LoC is better than someone with external LoC in making a 
judgment, it can be expected that a female internal LoC is better at making judgments than with a female external LoC or 
with a male internal LoC. 
The next research hypotheses are as follows: 
H3a: There is a difference in making a judgment between female accountants with internal locus of control and female 
accountants with external locus of control. 
H3b: There is a difference in making a judgment between female accountants with internal locus of control and male 
accountants with internal locus of control. 
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H3c: There is a difference in making a judgment between male accountants with internal locus of control and male 
accountants with external locus of control. 
METHODOLOGY 
This study was a comparative research. The population included professional accountants in Padang, represented by public 
accountants and educational accountants (accounting lecturers). ISA 200 states that in making a judgment, someone has to 
apply his/her relevant knowledge and experience in auditing, accounting, and ethics context. A professional must be able to 
master his/her knowledge in depth, able to do creativity and innovation, and must think positively by upholding ethics and 
professional integrity (Abeng, 2002). 
We chose public accountants and accounting lecturers because we believed in their competencies in making judgments, 
based on their experiences and knowledge in accounting and ethics. We used the total population sampling method for 
public accountants because there are only seven public accountant offices in Padang with around 40 auditors. We used the 
convenience sampling method for accounting lecturers. The demography of the respondents is given in Table 1 as: 
Table 1: Demography of respondents 
  Auditor Lecturer Total 
Total  39 30 69 
Gender Male 
Female 
23 
16 
7 
23 
30 
39 
Age < 25 
25-35 
35-55 
> 55 
1 
17 
20 
1 
1 
11 
17 
1 
2 
28 
37 
2 
Education Diploma 
S1 
S2 
S3 
3 
35 
1 
0 
0 
0 
26 
4 
3 
35 
27 
4 
Length of work (years) < 5  
5-10 
11-20 
> 20 
21 
14 
2 
2 
10 
5 
15 
1 
31 
19 
17 
3 
The table showed that the respondents in this research consist of 39 auditors and 30 accounting lecturers. There are 30 male 
respondents and 39 female respondents. Most of the respondents are 35-55 years old (54%), have S1 educational 
background (51%), and work experience of less than five years (45%).  
The professional judgment will be measured by using a case referred from Patel (2002) using a Likert scale 1-7. 
Respondents were asked to evaluate the auditor's actions through seven scales from the next questions: 
Three respondents' questions were asked to evaluate actions and terms: 
1. Do they see it as an ethical and unethical point of view (Q1)? 
2. Will they make the same decisions as auditors in the scenario (Q10)? 
3. Will their peers make the same decisions (Q11)? 
The other eight questions determine the MEM, which consists of three dimensions [Reidenbach and Robin (1988, 1990)] in 
Patel (2002): 
1. Arranged in the order of their theoretical interests, which are fair/unjust, morally/morally true/untrue, and 
acceptable/unacceptable to my family (Q2 and Q5). 
2. The dimension of relativism consists of two items where culture is accepted/culturally unacceptable (Q6 and Q7). 
3. The dimension of contractualism consists of two items which do not violate the written contract/breach of written 
contract and do not violate the contract mentioned/breach the contract mentioned (Q8 and Q9). 
LoC is measured by using an internal-external scale developed by Azwar (2015) using 6 Likert-scale starting from -3 = 
strongly disagree, -2 = disagree, -1 = slightly disagree, 1 = slightly agree, 2 = agree to 3 = strongly agree. The total 
response for each item on the list from all three parts of the measurement scale is added +24 for each total score. 
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1. Internal LoC: total response to item 1, 4, 5, 9, 18, 19, 21, then 23 then add +24.   Score:___ 
2. Powerful Others: total response for item 3, 8, 11, 13, 15, 17, 20, then 22 then add +24.   Score:___ 
3. Chance: total response for item 2, 6, 7, 10, 12, 14, 16, then 24 then add +24.   Score:___ 
The score must be between 0 and 48. A high score on “internal LoC” shows a strong internal LoC. Internal LoC will help 
the success of attitude change. A high score on “powerful others” or “change” shows a strong external LoC. If your "strong 
others" score is high, you are the one who believes that your fate is controlled by others. If your "change" score is high, it 
shows that you believe that your fate is controlled by chance. 
The analysis technique in this study used the average difference test with an independent test of the t-test sample. The test 
criteria are: 
1. If t stat < t table (0.05 level) H1 is rejected 
2. If t stat ≥ t table (0.05 level) H1 is accepted. 
DISCUSSION 
Data Description 
The respondents were clustered in four groups: (1) male internal (male accountants with internal LOC), (2) male external 
(male accountants with external LOC), (3) female internal (female accountants with internal LOC), and (4) female external 
(female accountants with external LOC). Table 2 shows the statistical data and the bar graph shows the mean differences 
among the clusters (Figure 1): 
Table 2: Statistics of respondents 
 Prof.  
Judgment 
LoC  
internal 
LoC  
external 
Male  
internal 
Male  
external 
Female 
internal 
Female 
external 
N 
Valid 69 63 6 26 4 37 2 
Missing 0 6 63 43 65 32 67 
Mean 60.67 38.24 36.33 39.19 37.75 37.57 33.50 
Median 62.00 39.00 40.00 40.00 40.00 39.00 33.50 
Mode 77 40 40 40a 40 39 23a 
Std. Deviation 12.151 4.475 8.066 3.487 5.188 4.992 14.849 
Minimum 25 27 23 29 30 27 23 
Maximum 77 46 44 44 41 46 44 
Sum 4186 2409 218 1019 151 1390 67 
a. Multiple modes exist. The smallest value is shown 
 
Figure 1: Mean differences among the respondents 
Table 2 and Figure 1 show that male accountants with internal LoC have the highest mean with 39.19; followed by male 
accountants with external LoC with 37.75, female accountants with internal LoC with 37.57, and female accountants with 
external LoC with 33.50. 
30 
31 
32 
33 
34 
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36 
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RESULTS 
H1: Female accountants are better than male accountants in giving judgments 
Tables 3 and Table 4 show the results of data processing for H1: 
Table 3: Group statistics based on gender 
 GENDER N Mean Std. Deviation Std. Error Mean 
JUDGMENT 
MALE 30 64.33 11.763 2.148 
FEMALE 39 57.85 11.824 1.893 
Table 4: Independent samples test based on gender 
 Levene's Test 
for Equality of 
Variances 
t-test for Equality of Means 
F Sig. t df Sig. (2-
tailed) 
Mean 
Difference 
Std. Error 
Difference 
95% Confidence 
Interval of the 
Difference 
Lower Upper 
JUDGMENT 
Equal variances 
assumed 
.523 .472 2.264 67 .027 6.487 2.865 .768 12.206 
Equal variances 
not assumed 
  2.266 62.696 .027 6.487 2.863 .765 12.209 
Based on the summary of test results in the table above, it is seen that the number of male accountants are 30 and female 
accountant are 39. Table 4 shows significance value 0.027 < 0.05 which means that there is no significant difference 
between male and female accountants in giving judgment. However, when viewed from the mean value (Table 3), a male 
accountant is slightly better in giving judgment than a female accountant. Thus, the first hypothesis (H1) is rejected. 
This result is not in line with Jamilah (2007), Praditaningrum (2012), and Fitriyani (2013), but supported by Sabrina and 
Indira (2012) who argued that women have two roles: the domestic role (as a mother and a wife) and the public role (as a 
working woman) which can, in some way, influence their ethical behaviors. This result is also supported by Nasution 
(2012) who found that men were more capable of detecting fraud than women. 
H2: Accountants with internal locus of control are better in giving judgment than accountants with external locus of control 
Table 5 and Table 6 show the results of data processing for H2: 
Table 5: Group statistics of respondents based on LoC 
 LOC N Mean Std. Deviation Std. Error Mean 
JUDGMENT 
LOC INTERNAL 63 38.24 4.475 .564 
LOC EXTERNAL 6 36.33 8.066 3.293 
Table 6: Independent samples test of respondents based on LoC 
 Levene's Test 
for Equality 
of Variances 
t-test for Equality of Means 
F Sig. t df Sig. (2-
tailed) 
Mean 
Difference 
Std. Error 
Difference 
95% Confidence 
Interval of the 
Difference 
Lower Upper 
JUDGMENT 
Equal variances 
assumed 
6.353 .014 .922 67 .360 1.905 2.066 -2.219 6.029 
Equal variances 
not assumed 
  .570 5.297 .592 1.905 3.341 -6.541 10.350 
Based on the summary of test results in the above table, it is seen that the data is not approximately normally distributed 
(0.014 < 0.05). One of the reasons could be because groups’ sizes differ greatly; accountants with internal LoC are 63 while 
accountants with external LoC are only 6. It makes data further inconsiderable. Thus, the second hypothesis (H2) cannot be 
concluded. 
H3a: There is a difference in making judgments between female accountants with internal locus of control and female 
accountants with external locus of control. 
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Table 7 and Table 8 show the results of data processing for H3a: 
Table 7: Group statistics of female respondents based on LoC 
 LOC N Mean Std. Deviation Std. Error Mean 
JUDGMENT 
FEMALE 
INTERNAL 
37 37.57 4.992 .821 
FEMALE 
EXTERNAL 
2 33.50 14.849 10.500 
Table 8: Independent samples test of female respondents based on LoC 
 Levene's Test for 
Equality of 
Variances 
t-test for Equality of Means 
F Sig. t df Sig. (2-
tailed) 
Mean 
Difference 
Std. Error 
Difference 
95% Confidence 
Interval of the 
Difference 
Lower Upper 
JUDGMENT 
Equal variances 
assumed 
9.250 .004 1.019 37 .315 4.068 3.990 -4.017 12.152 
Equal variances not 
assumed 
  .386 1.012 .765 4.068 10.532 -125.986 134.122 
Based on the summary of test results in the above table, it is seen that the data is not approximately normally distributed 
(0.004 < 0.05). One of the reasons could be because groups’ sizes differ greatly; female accountants with internal LoC are 
37 while female accountants with external LoC are only 2. It makes data cannot be observed further. Thus, the third 
hypothesis (H3a) cannot be concluded. 
H3b: There is a difference in making judgments between female accountants with internal locus of control and male 
accountants with internal locus of control. 
Table 9 and Table 10 show the results of data processing for H3b: 
Table 9: Group statistics of gender-based respondents with internal LoC 
 LOC N Mean Std. Deviation Std. Error Mean 
JUDGMENT 
MALE INTERNAL 26 39.19 3.487 .684 
FEMALE 
INTERNAL 
37 37.57 4.992 .821 
Table 10: Independent samples test of gender-based respondents with internal LoC 
 Levene's Test for 
Equality of 
Variances 
t-test for Equality of Means 
F Sig. T df Sig. (2-
tailed) 
Mean 
Difference 
Std. Error 
Difference 
95% Confidence 
Interval of the 
Difference 
Lower Upper 
JUDGMENT 
Equal variances 
assumed 
3.122 .082 1.431 61 .158 1.625 1.136 -.646 3.895 
Equal variances 
not assumed 
  1.521 61.000 .133 1.625 1.068 -.511 3.761 
Based on the summary of test results in Table9, it is seen that the number of female accountants with internal LoC are 37 
and male accountants with internal LoC are 26. , There is no significant difference between female accountants with 
internal LoC and male accountants with internal LoC in giving judgment (0.158 > 0.05). However, when viewed from the 
mean value, the male accountants with internal LoC were slightly better in giving judgment than the female accountants 
with internal LoC. Thus, the third hypothesis (H3b) is rejected. The results of this study are in line with the results obtained 
from the first hypothesis. 
H3c: There is a difference in making a judgment between male accountants with internal locus of control and male 
accountants with external locus of control. 
Table 11 and Table 12show the results of data processing for H3c: 
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Table 11: Group statistics of male respondents based on LoC 
 LOC N Mean Std. Deviation Std. Error Mean 
JUDGMENT 
MALE INTERNAL 26 39.19 3.487 .684 
MALE EXTERNAL 4 37.75 5.188 2.594 
Table 12: Independent samples Test of male respondents based on LoC 
 
Levene's Test for 
Equality of 
Variances 
t-test for Equality of Means 
F Sig. t df 
Sig. (2-
tailed) 
Mean 
Difference 
Std. Error 
Difference 
95% Confidence 
Interval of the 
Difference 
Lower Upper 
JUDGMENT 
Equal variances  
assumed 
.991 .328 .724 28 .475 1.442 1.991 -2.636 5.521 
Equal variances 
not assumed 
  .538 3.430 .624 1.442 2.683 -6.521 9.406 
Based on the summary of test results in the above table, it is seen that the number of male accountants with internal LOC 
are 26 and male accountants with external LOC are 4. There is no significant difference between male accountants with 
internal LOC and male accountants with external LOC in giving judgment (0.475> 0.05). However, when viewed from the 
mean value, the male accountants with internal LOC were slightly better in giving judgment than the male accountants with 
external LOC. Thus, the third hypothesis (H3c) is rejected.  
The result of this study is not in line with Nugrahaningsih (2005), Febriyanti (2010), and Hyatt and Prawit (2012). This 
result implies that the LoC does not affect the professional judgment of an accountant. An accountant must comply with 
and apply all the basic principles and rules of professional ethics set out in the code of ethics. This has been instilled since 
they started their study in accounting major in college, especially in auditing course. If the accountants have high integrity, 
they will run the principles of ethics and standards of accountants. The compliance with the code of ethics fortifies the 
accountant in behaving, including in taking a judgment (Reza, 2012). Arens et al. (2017: 107) also affirms that every 
profession requires its members to obey the professional code of ethics because of the need for public confidence in the 
quality of service of the profession, regardless of the individual providing it. Public confidence in the quality of 
professional services is enhanced when the profession encourages high standards of performance and conduct on the part of 
all practitioners. 
CONCLUSION AND IMPLICATION 
The conclusions of this research are: 
● There is no difference between male accountants and female accountants in giving judgments. 
● The second hypothesis (H2) cannot be concluded, because of the great differences in sizes between both the groups. 
● There is no difference among male accountants with internal LoC, male accountants with external LoC, and female 
accountants with internal LoC in giving judgments. 
These findings give implications for accounting education in Indonesia and users of accounting graduate. College should 
teach the importance of professional ethics to accounting students so that the users believe they can maintain 
professionalism in any situations. For further researches, this study suggests to add other variables such as culture or 
religiosity. 
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